SUMMARY OF PPP LOAN FORGIVENESS CHANGES
Prior Guidance

Current Guidance

Covered Period

The period commencing on the date of loan
disbursement and ending 24 weeks after the
date of disbursement
*Loans received before June 5 can select an
8-week period

The period commencing on the date of loan
disbursement and ending on any date selected
by the borrower that occurs between 8 and 24
weeks after the date of disbursement

Alternative Payroll Covered Period

The period commencing on the first day of
the first pay period after the date of loan
disbursement and ending 24 weeks after
such date
*Loans received before June 5 can select an
8-week period
**Available to borrowers with a biweekly or
more frequent pay cycle

Not permissible

Group Healthcare

Employer contributions for employee health,
dental and vision insurance, including
employer contributions to a self-insured,
employer-sponsored group health plan.

Employer contributions for employee health,
dental, vision, life and disability insurance,
including employer contributions to a selfinsured, employer-sponsored group health plan.

Non-payroll Costs

Rent, mortgage interest and utilities

Rent, mortgage interest, utilities, covered
operations expenditures, covered property
damage costs, covered supplier costs and
covered worker protection expenditures

Economic Injury Disaster Loan (EIDL)
Advances

Dollar for dollar reduction in loan forgiveness

No reduction in loan forgiveness

Loans of $150,000 or less

No specific guidelines on which forgiveness
application to use

Form 3508S released by SBA on January 19,
2021 which does not require documentation to
be submitted by the borrower

Fifth Third Bank, National Association and Aprio provide the following content as general guidance offered on an informational basis to assist you and
your company in evaluating the SBA programs. Due to the evolving nature of the SBA programs, and the lack of final published regulations, additional
changes may affect the validity or timeliness of the content. Every client situation is unique, so Fifth Third Bank and Aprio recommend that you consult
legal counsel to determine the best outcome for your company based on your company’s specific circumstances. Aprio does not represent any financial
institution or serve as an agent for any financial institution, and Aprio is not responsible for the actions of any other third party.

